Referee pay schedule for Wilton Soccer Association Referees
	Rec
	Grade
	Center Referee
	AR (each)

	U8
	2nd
	$15 (Jr. Ref)
	NA

	Rec-Plus
	Grade
	Center Referee
	AR (each)

	U9/U10
	3rd/4th 
	$35
	$15

	U11/U14
	5th-8th 
	$55
	$25

	U15/U16
	9th/10th
	$60
	$30

	Travel
	Grade
	Center Referee
	AR (each)

	U9-U13
	3rd – 7th 
	$50
	$25

	U14-U16
	8th-10th 
	$55
	$30

	U17-U19
	11th-12th
	$60
	$35


Level designation for Wilton Soccer Association Grade 8 Referees
	Level
	Experience
	Eligibility

	I
	Newly certified -1st season
	May only AR any age rec-plus game

	II
	2nd season
	May Center U8-U9 rec-plus game

May AR any travel game (with the exception of State cup) 

	III
	3rd season and above
	May center any rec-plus game **

May AR any travel game (including state cup)

	IIII
	4th season and above
	May center or AR any game **

Will be involved in the mentoring program

	-- **Taken directly from the CJSA policy Manual regarding age:

“4212 Age of Referees- Center. The Referee in U14 and below interclub matches must be two (2) age groups older than the games that they officiate or have written permission of the State Youth Referee Administrator. In U15 and above matches, the Referee must be at least one age group older than the players or have written permission of the SYRA. NOTE: This rule applies to the center referee not the assistant referees. Example: U11 game center referee would be age appropriate U13, U15 game center referee would be age appropriate U16. “

	-- Promotion between levels will be made by requesting an assessment.  This can occur at any time during the season.  The assessment will be made by a CJSA trained Assessor appointed through the CJSA.  Demotion can occur if one shows a pattern of no-shows, tardiness or improper uniform.  

	-- All referees will be strongly encouraged and rewarded for participation in a mentoring program

	--There are no “prima donnas”.  All referees will be assigned to work at all level games.  Turn backs (refusals) to do a specific match or age level will not be tolerated and will be considered when promoting/demoting.
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