
Herndon-Reston Youth Lacrosse
By-Laws and Governance 
V. 1-02-2016


Article I – Name and Offices

1.1 The organization shall be known as Herndon-Reston Youth Lacrosse (HRYL) and will operate as an organization within the Optimist Club of Herndon, Virginia (HOC).  

Article II – Purpose

2.1 The purpose of HRYL is to:

(a) Teach the fundamentals and traditions of the game of lacrosse to youth players, coaches, and parents, which includes: (1) teamwork, (2) sportsmanship and the concept of fair play, and (3) positive coaching.

(b) Be organized exclusively for charitable, educational, religious, or scientific purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code.

(c) Provide a team structure and administration for players at the pre-Elementary to 12th grade level. 

(d) Organize training clinics, demonstrations, house leagues, and other such events in order to increase the general awareness of and interest in the sport of lacrosse in the Herndon and Reston area.


Article III – Official Year

3.1 The financial and operational year for HRYL will begin on August 1 and end on July 31 of the following year.  Elections of new officers will be held at the end of each year.


Article IV – Membership

4.1 Election of the Board of Directors

(a) Board of Directors shall be elected at the end of each year.  For the purpose of electing Board of Directors, voting members shall be (1) those parents or guardians who have a child participant in HRYL and (2) coaches, managers, and directors as defined in this document, who volunteer their time to HRYL for at least 1 year, but do not have a child participating as a player. 

(b)  HRYL Board of Directors shall be selected annually at a Board of Directors meeting that shall take place around the third week in June.  HRYL members shall be notified of this Board of Directors meeting approximately 15 calendar days before the meeting by email and an announcement shall be posted on HRYL Web site.	Comment by Jason: Should we delete this as well since we are not following it???

(c) If the Head Commissioner position is not filled, the Girls Commissioner (odd years - August start) or Boys Commissioner (even years) will serve as the Head Commissioner as well as the Girls or Boys Commissioner.


Article V – Board of Directors

5.1 Officers of HRYL are defined as the Head Commissioner, the Boys Commissioner, the Girls Commissioner, and four (4) at-large Board of Director members.  The elected seven (7) members of the Board of Directors shall make all administrative decisions regarding the operation of HRYL as described below.  

5.2 Officer Requirements:

(a) At least 1 year of service in an HRYL position (Section 5.7) or Coach (Section 7.1).

(b) No outstanding financial obligations to HRYL.

(c) It is recommended that each member of the Board of Directors be a registered member of the national governing association, US Lacrosse.

5.3 Officers and Duties:

(a) Head Commissioner, who shall: (1) be the HRYL representative on the Board of Directors of the Optimist Club of Herndon, (2) be the chief executive officer of HRYL, (3) supervise the business affairs of HRYL, (4) preside at the meetings of the Board of Directors, (5) delegate/take and disseminate meeting minutes,  (6) be the HRYL representative to Northern Virginia Youth Lacrosse League (NVYLL), (7) give notice of all regular and special meetings, (8) ensure that all coaches meet HRYL background check policy, (9) oversee Field Permits, and (10) waive registration fees within the annual limit set each year by the Board of Directors.

(b) Boys Commissioner specific to the Boys program, who shall: (1) be the HRYL representative to NVYLL on Boys matters, (2) organize pre-season activities, (3) organize game-day activities, including identifying and supporting Field Commissioners, (4) oversee coaches training and certifications, (5) oversee Equipment and Uniform Managers, (6) oversee player assessment and team placement, (7) represent the needs of the Boys program as liaison with the Girls coaches, parents, and players, and (8) schedule field space and time allotments.

(c) Girls Commissioner specific to the Girls program, who shall: (1) be the HRYL representative to NVYLL on Girls matters, (2) organize pre-season activities, (3) organize game-day activities, including identifying and supporting Field Commissioners, (4) oversee coaches training and certifications, (5) oversee Equipment and Uniform Managers, (6) oversee player assessment and team placement, (7) represent the needs of the Girls  program as liaison with the Boys coaches, parents, and players, and (8) schedule field space and time allotments.

(d) At-large Board of Directors members, who shall also hold a HRYL position (Section 5.7) or shall be a Coach (Section 7.1), who: (1) makes administrative decisions along with Commissioners regarding the operation of HRYL as described below, and (2) supports the Commissioners in the operation of HRYL.  

5.4 Removal from the Board of Directors for any reason other than absenteeism requires a unanimous voice vote by the existing Board of Directors, not including the subject member.

5.5 Appointment to Office:  The Board of Directors, as necessary, may appoint replacement Board of Directors members when a member steps down or is removed. 

5.6 Financial Committee  

(a) The Financial Committee comprises five (5) members who shall approve all HRYL purchases greater than $150.  The committee shall be made up of the Head Commissioner, Boys and Girls Commissioners, and two (2) at-large members selected from the pool of other Board of Directors and HRYL Managers, one each representing boys and girls interests, at the beginning of each financial year (August 1).  (See document “HRYL - Purchasing Policy 2.0”.)	Comment by Jason: Do we want to keep this?  We are not currently following it.   All HOC requires is the commissioner approve it.  


5.7 HRYL Positions - The HRYL positions shall consist of:

(a) Treasurer, who shall: (1) act as financial officer of HRYL, (2) prepare seasonal and annual budgets, (3) distribute funds at the direction of the Financial Committee via the HOC Treasurer, (4) prepare regular meetings reports of the financial position of the organization including a transaction record, account balances, and a budget summary, (5) coordinate with the Registrar and other Managers for registration, equipment, uniforms, and spirit wear purchases, refunds, deposits, (6) notify members of past balances, and (7) oversee player financial assistance.

(b) Registrar, who shall: (1) oversee HRYL Web site operations, (2) develop and oversee the operation of the on-line registration system, in coordination with Boys and Girls Commissioners and the Treasurer, (3) communicate registration information, (4) take registration information, (5) request registration refunds to Treasurer at the request of parents, (6) serve as Webmaster, (7) post team rosters, and (8) maintain and update email contact information for all parents, coaches, and players.

(c) Field Director, who shall: (1) oversee Field Commissioners, (2) oversee and schedule field and equipment maintenance, (3) submit requests to the HRYL Financial Committee to purchase field equipment, (4) purchase field equipment once approved, and (5) work directly with the Boys Commissioner and the Girls Commissioner within their programs to ensure that proper equipment is available at home games (table, chairs, clock, scoreboard, game balls, horn, first aid kits, etc.).

(d) Fund-Raising Manager, who shall: (1) oversee HRYL fund-raising activities, (2) coordinate sign-up of volunteers to carry out fund-raising activities, and (3) coordinate with the Treasurer for collection and payments associated with a particular fund-raising event.

(e) Equipment Managers (Boys and Girls), who shall: (1) oversee player equipment rentals and coaches equipment, (2) submit requests to the HRYL Financial Committee to purchase rental and coaches equipment, and (3) purchase equipment once approved.

(f) Uniform Managers (Boys and Girls), who shall: (1) oversee selection and inventory of player uniforms, (2) submit requests to the HRYL Financial Committee to purchase uniforms, (3) purchase uniforms once approved, (4) oversee uniform sales (Boys), and (5) oversee uniform distribution and collection (Girls).

(g) Publicity and Social Media Manager, who shall promote HRYL using the HRYL Web site and social media.

(h) Spirit Wear Managers, who shall: (1) oversee spirit wear sales, including designs, sales, and refunds, (2) submit requests to the HRYL Financial Committee to purchase spirit wear, (3) purchase spirit wear once approved, and (4) oversee the online store.  

(i) Training and Certification Managers (Boys and Girls), who shall: (1) ensure and help with US Lacrosse instruction, (2) track coaching certifications, (3) serve as a first-line rules interpreter, and (4) promote the Positive Coaching Alliance (PCA) message to coaches, players, and parents.

(j) Little Lax Managers (Boys and Girls), who shall: (1) oversee HRYL Little Lax program in coordination with the Boys and Girls Commissioners, (2) submit requests to the HRYL Financial Committee to purchase items needed for the Little Lax program, and (3) purchase needed items once approved.

(k) Safety Committee Manager, who shall: (1) oversee safety and risk management, and (2) develop, revise, and promote publicly HRYL safety.  (See Article X – Safety and Risk Management.)


Article VI – Meetings

6.1 Board of Directors and Committee Meetings: Regular Board of Directors meetings shall be held at the direction of the Head Commissioner, but meetings shall be held no less than quarterly and may include committee members as well.  The appropriate member of the Board of Directors will schedule committee and other special meetings and members shall be notified accordingly. All members of HRYL are welcome to attend Board of Directors meetings.  


Article VII – Coaches

7.1 All HRYL coaches and assistant coaches must meet the requirements as stated below:

(a) All head and assistant coaches over the age of 18 shall consent to a criminal background check and be renewed every two (2) years.

(b) All head and assistant coaches shall register with HRYL as a volunteer coach for each season (i.e., Fall, Winter, Spring, and Summer).

(c) All head and assistant coaches shall consent and complete the NVYLL Coaches Code of Conduct and Coach Certification Survey.

(d) All head coaches shall complete US Lacrosse Level 1 Online Training or US Lacrosse Level 1 Instructional Clinic training, but this training is highly recommended for all other coaches.  US Lacrosse Level 2 Online Training and US Lacrosse Level 2 Instructional Clinic training is encouraged for those that are coaching at the U13, U15, G56, and G78.

(e) All head and assistant coaches shall complete the PCA - Double Goal Coach: Coaching for Winning and Life Lessons.

(f) All head and assistant coaches shall complete Concussion Awareness Trainings as is described on the HRYL Web site and understand the HRYL Concussion Management Plan (Section 10.4) and the HRYL Emergency Action Plan (Section 10.3).

(g) All head coaches shall understand NVYLL and US Lacrosse Rules and HRYL By-Laws and policies.

(h) It is recommended that all coaches shall be a registered member of the national governing association, US Lacrosse.

7.2 Coaches Conduct and Disciplinary Action:

(a) All coaches are expected to conduct themselves with sportsmanship and maturity at all times and are expected to adhere to the HRYL Code of Conduct (Section 9.4).  Coaches are expected to:
· conduct themselves with exemplary sportsmanship, decorum, and maturity at all times while in attendance at all HRYL functions (i.e. games, practices, etc.);
· demonstrate respect for all participants at all times, including teammates, coaches, opposing players, game officials, time/scorekeepers, and spectators;
· be humble in victory and courteous in defeat;   
· never lose control of his/her emotions and avoid actions, using or tolerating obscene language and gestures that may be interpreted by the other person as hostile, offensive, threatening, intimidating, derogatory, obscene, or humiliating;
· never physically or verbally intimidating, abusing or assaulting a player, parent/guardian, spectator, coach or game official at any time;
· never make discriminatory remarks based on race, religion, gender, national origin or sexual preference;
· never make visible or audible complaints or protests about officiating during or after play of the game;
· never consume or allow the consumption of alcohol, used of tobacco products, or be in an inebriated state during practices, games, or in the presence of players;
· never encourage, tolerate or indulge in substance abuse;
· follow all building rules and regulations, respecting at all times the property of others parents/guardians will be held responsible for property damage incurred by their child;
· provide balanced direction and feedback to all players during practices and before, during, and after games encouraging and reinforcing positives whenever possible and constructively pointing out mistakes/opportunities for improvement;
· refrain from discriminating in providing participation or leadership opportunities based on an individual's gender, age, race, ethnicity, national origin, religion, sexual orientation, or any other legally protected characteristics;
· honor the game of lacrosse by playing by the letter and the spirit of the rules of the game;
· refrain from running up scores in lopsided games;
· seek out game officials in a calm, non-confrontational demeanor before or after the start of a half or during a time-out to ask about interpretation of a rule or to understand a game officials specific call or non-call;
· ensure that members and spectators of his/her team conduct themselves in accordance with this code of Conduct at all times while in attendance at games and promptly address any issues with the team member or spectator behaving inappropriately.

(b) All coaches are required to follow all Fairfax County and Fairfax County Public Schools rules, regulations, and policies regarding Fairfax County and Fairfax County Public Schools fields.

(c) Code of Conduct Violations - If the penalty for a Code of Conduct violation is not specified below, the Head Commissioner reserves the right to make the penalty decision. The Head commissioner must approve permission for any suspended player, coach, or spectator to participate in games subsequent to the incident for which they were ejected.  The Head Commissioner with assistance from the Boys Commissioner and the Girls Commissioner, in a manner appropriate to the situation, will initially handle any act of misconduct by coaches.  Any physical or verbal assault of a player, parent/guardian, spectator, coach, or game official should be brought to the immediate attention of the Head Commissioner.  

Any violations will be subject to the following disciplinary actions by the officials of the HRYL:
· Violations except in the case safety, well-being, or game ejections:
· 1st offense–verbal warning,   
· 2d offense–partial to full ban from all HRYL practices/games/events for the season as determined by the Head Commissioner, Boys Commissioner, and Girls Commissioner in a manner appropriate to the situation.
· 3d offense–banned from all HRYL practices/games/events for the season.
· For cases All ejections from a game:
· 1st offense –player or coach is automatically suspended for at least one (1) game and is prohibited from coaching any other team until they the suspension is complete 
· 2d offense- banned from all HRYL practices/games/events for the season
· For cases of physical altercation or contact with game officials:
· 1st offense – If a coach is ejected for fighting, the coach will be suspended from the league, effective immediately. Any player, coach or team member striking or shoving a game official will be suspended for the remainder of the season.   

(d) Appeal of Penalties - A written appeal of a penalty must be sent to the Head Commissioner within twenty-four (24) hours of the penalty issuance, with no exceptions. An email is an acceptable means for submitting a written appeal. The person receiving the appeal will review the violation supporting information and appeal reports and render a decision within seventy-two (72) hours of receiving the written appeal. The decision on the appeal will be final.

7.3 It is the goal of HRYL to provide each team with at least two (2) qualified coaches (head and assistant).   

(a) Coaches shall be placed on teams best suited for their abilities and skill level as determined by the Boys and Girls Commissioners. 


Article VIII – Players, Parents/Guardian, and Teams

8.1 Player Eligibility and Parent/Guardian Requirements

(a)  Eligibility shall be those players comprised of students living in the geographical boundaries of the Herndon High School and South Lakes High School pyramids.  Any player living outside of the Herndon High School and South Lakes High School pyramids shall contact the Boys Commissioner or the Girls Commissioner to request a waiver.

(b) All parents shall register with HRYL and shall agree along with their son/daughter to the following:
i.  Code of Conduct Agreement 
ii. Anti-Harassment Agreement
iii. Emergency Treatment/Medical Release/Liability Waiver Agreement
iv. A registration fee unless waived by the Head Commissioner

All agreements shall be consistent with the HOC On-Line Registration & Management System Standards and the Optimist Club of Herndon Accident and Liability Insurance Policy.

8.2 Player and Parent/Guardian Conduct and Disciplinary Action:

(a) Players and parents/guardians are expected to conduct themselves with sportsmanship and maturity at all times while in attendance at HRYL functions (i.e., games, practices, etc.) and are expected to adhere to the HRYL Code of Conduct (Section 9.4).  Players and parents/guardians are expected to:
· conduct themselves with exemplary sportsmanship, decorum, and maturity at all times while in attendance at all HRYL functions (i.e. games, practices, etc.);
· demonstrate respect for all participants at all times, including teammates, coaches, opposing players, game officials, time/scorekeepers, and spectators;
· be humble in victory and courteous in defeat;
· be a positive role model;
· never lose control of his/her emotions and avoid actions, using or tolerating obscene language and gestures that may be interpreted by the other person as hostile, offensive, threatening, intimidating, derogatory, obscene, or humiliating;
· never physically or verbally intimidating, abusing or assaulting a player, parent/guardian, spectator, coach or game official at any time;
· never make discriminatory remarks based on race, religion, gender, national origin or sexual preference;
· make visible or audible complaints or protests about officiating during or after play of the game;
· consume the consumption of alcohol, used of tobacco products, or be in an inebriated state during practices, games, or in the presence of players;
· never encourage, tolerate or indulge in substance abuse;
· always follow all building rules and regulations, respecting at all times the property of others parents/guardians will be held responsible for property damage incurred by their child;

The HRYL further expects players to:
· attend and be on time for all practices and games or notify coaches in advance of their late arrival or absence;
· follow the direction of coaches, respecting the fact that they are giving freely of their own time to provide the opportunity to play lacrosse;
· honor the game of lacrosse by playing by the letter and the spirit of the rules of the game;
· demonstrate teamwork at all times;

The HRYL further expects parents/guardians and spectators to:
· arrange for players to be at games and practices on time and ensure that coaches are notified in advance of late arrivals and absences
· support coaches as requested and DO NOT coach from the sidelines
· provide positive support and encouragement to the players of both teams

(b) Player Discipline – If the penalty for a Code of Conduct violation is not specified below, the Head Commissioner reserves the right to make the penalty decision. The Head Commissioner must approve permission for any suspended player, coach, or spectator to participate in games subsequent to the incident for which they were ejected. The head coach, in a manner appropriate to the situation, will initially handle any act of misconduct by a player.  Any objection by a parent/guardian to the treatment of a player should be brought immediately (within 24 hrs) to the attention of the Boys Commissioner or the Girls Commissioner, as appropriate, and, if still unresolved, to the Head Commissioner.  The Head Commissioner with assistance from the Boys Commissioner and the Girls Commissioner, in a manner appropriate to the situation, will initially handle any act of misconduct by spectator.  Any physical or verbal assault of a player, parent/guardian, spectator, or game official should be brought to the immediate attention of the Head Commissioner.  

(c) Code of Conduct violations - Any violations will be subject to the following disciplinary actions by the officials of the HRYL:
· Violations except in the case safety, well-being, or game ejections:
· 1st offense–verbal warning,   
· 2d offense–partial to full ban from all HRYL practices/games/events for the season as determined by the Head Commissioner, Boys Commissioner, and Girls Commissioner in a manner appropriate to the situation.
· 3d offense–banned from all HRYL practices/games/events for the season.
· For cases All ejections from a game:
· 1st offense –player or coach is automatically suspended for at least one (1) game and is prohibited from coaching any other team until they the suspension is complete 
· 2d offense- banned from all HRYL practices/games/events for the season
· For cases of physical altercation or contact with game officials:
· 1st offense – If a coach is ejected for fighting, the coach will be suspended from the league, effective immediately. Any player, coach or team member striking or shoving a game official will be suspended for the remainder of the season.   

[bookmark: _GoBack](d) Appeal of Penalties - A written appeal of a penalty must be sent to the Head Commissioner within 24 hours of the penalty issuance, with no exceptions. An email is an acceptable means for submitting a written appeal. The Head Commissioner will review the violation, supporting information, and appeal reports and render a decision within 72 hours of receiving the written appeal. The decision on the appeal will be final


8.3 Teams shall be organized at the following levels as described by NVYLL rule 1.2.2:
 
(a) Boys divisions shall be based on the following US Lacrosse Youth Council (USLYC) age
as defined by NVYLL:
Senior Division - Under 15 (U15)
Junior Division - Under 13 (U13)
Lightning Division - Under 11 (U11)
Bantam Division - Under 9 (U9)

Ages shall be determined as of August 31.

(b) Girls divisions shall be based on the following school grades as defined by NVYLL:
G78 - Grades 7 and 8 (as well as 9th graders who are still 14 on December 31 preceding competition, as long as they are not playing on a high school team)
G56 - Grades 5 and 6
G34 - Grades 3 and 4
GK2 - Grades Kindergarten, 1, and 2

(c) High school programs (boys and girls) shall follow the NVYLL designations of BHS and GHS 

(d) Little LAX programs (boys and girls) shall be defined as under age 7 (U7).


8.4 Player Assessment and Team Placement

(a) Players shall be placed on teams best suited for their abilities and skill level as assessed by HRYL.  Boys and Girls Commissioners shall have final placement of all players. 

(b) Players will only be granted an exception to “play up” or play at a higher age/class group by special approval from the Boys, Girls, and/or Head Commissioners.


Article IX – HRYL Policies and General Provisions

9.1 Registration and Refund Policies

(a) Registration fees shall be determined by the Board of Directors at the beginning of each season.

(b) ALL current and past player balances shall be paid at time of registration for all HRYL programs.  If the balance is unpaid at the end of the registration session, players’ registration shall be deleted from the system. Registration will need to be completed again in order to play.

(c) Financial assistance is available for players who qualify under either of the following criteria:

(1) Fairfax County Neighborhood and Community Services (NCS) Youth Sports Scholarship Program, or
(2) granted by the Head Commissioner.

9.2 Reimbursement Policy:

(a) Request for refunds shall be made through the Registrar or the Boys or Girls Commissioners for registration refunds, through the Equipment Managers for equipment refunds and deposits, and through the Uniforms/Spirit Wear Managers for spirit wear purchases and uniforms.  These Managers shall request payment from the HRYL Treasurer. 

(b) The HRYL refund policy shall be reviewed and updated annually, and be publicly available on HRYL Web site.  

9.3 Procedures for Orders and Purchases

(a) All orders and purchases shall follow HRYL procedure for orders and purchases of equipment/supplies/services and payments policy.  No part of the earnings of the HRYL shall benefit or be distributed to its members or other private parties except for official HRYL business. Purchases shall benefit all HRYL players and not a select few.  Failing to follow this procedure could result in delay or denial of payment.  Any unapproved purchases will not be reimbursed.

9.4 Code of Conduct

In order to ensure that the principles of sportsmanship, fair play, skill development, and mutual respect among players, coaches, officials, and spectators are the primary considerations governing competition in Herndon-Reston Youth Lacrosse (HRYL), the following Code of Conduct has been adopted.

We accept the responsibility to act in a way that promotes a healthy, pleasant, and safe environment for boys and girls to participate in youth lacrosse. To satisfactorily meet this responsibility, it is expected that all participants shall:
· conduct themselves with exemplary sportsmanship, decorum, and maturity at all times while in attendance at all HRYL functions (i.e., games, practices, etc.).
· demonstrate respect for all participants at all times, including teammates, coaches, opposing players, game officials, time/scorekeepers, and spectators.
· be humble in victory and courteous in defeat.   
· be a positive role model by never:
· losing control of his/her emotions and by avoiding actions or the use or toleration of obscene language and gestures that may be interpreted by the other another person as hostile, offensive, threatening, intimidating, derogatory, obscene, or humiliating.
· physically or verbally intimidating, abusing, or assaulting a player, parent/guardian, spectator, coach, or game official at any time.
· making discriminatory remarks based on race, religion, gender, national origin, or sexual preference.
· making visible or audible complaints or protests about officiating during or after play of the game.
· consuming or allowing the consumption of alcohol or being in an inebriated state during practices, games, or in the presence of players.
· using or tolerating the use of tobacco products.
· encouraging, tolerating, or indulging in substance abuse.
· follow all building rules and regulations, respecting at all times the property of others; parents/guardians will be held responsible for property damage incurred by their child.

The HRYL further expects coaches to:
· provide balanced direction and feedback to all players during practices and before, during, and after games; encouraging and reinforcing positives whenever possible; and constructively pointing out mistakes/opportunities for improvement.
· refrain from discriminating in providing participation or leadership opportunities based on an individual’s gender, age, race, ethnicity, national origin, religion, sexual orientation, or any other legally protected characteristics.
· honor the game of lacrosse by playing by the letter and the spirit of the rules of the game.
· refrain from running up scores in lopsided games.
· seek out game officials in a calm, non-confrontational demeanor between periods of play or during a time-out to ask about interpretation of a rule or to understand a game official’s specific call or non-call.
· ensure that members and spectators of his/her team conduct themselves in accordance with this Code of Conduct at all times while in attendance at games and promptly address any issues with the team member or spectator behaving inappropriately.

HRYL further expects players to:
· attend and be on time for all practices and games or notify coaches in advance of their late arrival or absence.
· follow the direction of coaches, respecting the fact that they are giving freely of their own time to provide the opportunity to play lacrosse.
· honor the game of lacrosse by playing by the letter and the spirit of the rules of the game;game.
· demonstrate teamwork at all times.

HRYL further expects parents/guardians and spectators to:
· arrange for players to be at games and practices on time and ensure that coaches are notified in advance of late arrivals and absences.
· support coaches as requested and DO NOT coach from the sidelines.
· provide positive support and encouragement to the players of both teams.

Penalties for Code of Conduct Violations:

If the penalty for a Code of Conduct violation is not specified below, the Head Commissioner reserves the right to make the penalty decision. The Head Commissioner must approve permission for any suspended player, coach, or spectator to participate in games subsequent to the incident for which they were ejected.

Player/Coach/Spectator Discipline - The head coach, in a manner appropriate to the situation, will initially handle any act of misconduct by a player.  Any objection by a parent/guardian to the treatment of a player should be brought immediately (within 24 hrs) to the attention of the Boys Commissioner or the Girls Commissioner, as appropriate, and, if still unresolved, to the Head Commissioner.  The Head Commissioner with assistance from the Boys Commissioner and the Girls Commissioner, in a manner appropriate to the situation, will initially handle any act of misconduct by coaches or spectator.  Any physical or verbal assault of a player, parent/guardian, spectator, coach, or game official should be brought to the immediate attention of the Head Commissioner.  

Any violations will be subject to the following disciplinary actions by the officials of the HRYL:
· Violations except in the case of safety, well-being, or game ejections:
· 1st offense – verbal warning.
· 2d offense – partial to full ban from all HRYL practices/games/events for the season as determined by the Head Commissioner, Boys Commissioner, and Girls Commissioner in a manner appropriate to the situation.
· 3d offense – banned from all HRYL practices/games/events for the season.
· For all cases of ejections from a game:
· 1st offense – player or coach is automatically suspended for at least one (1) game and is prohibited from coaching any other team until the suspension is completed.
· 2d offense – player or coach is banned from all HRYL practices/games/events for the remainder of the season.
· For cases of physical altercation or contact with game officials:
· 1st offense – If a coach is ejected for physical altercation, the coach will be suspended from HRYL, effective immediately. Any player, coach, or team member striking or shoving a game official will be suspended for the remainder of the season.   


Appeal of Penalties:

A written appeal of a penalty must be sent to the Head Commissioner within 24 hours of the penalty issuance, with no exceptions. An email is an acceptable means for submitting a written appeal. The Head Commissioner will review the violation, supporting information, and appeal reports and render a decision within 72 hours of receiving the written appeal. The decision on the appeal will be final.

9.5 Game Playing-Time Policy – All players must play at least 25% of a game as is mandated by NVYLL rules.  The exceptions to this rule are when a player violates the HRYL and/or NVYLL Code of Conduct.   HRYL recognizes that playing time may not be equal and that it is up to the Head Coach.  However, HRYL encourages “fair” playing time for players that attend practices, work hard, and have a good attitude regardless of their ability.


Article X – Safety and Risk Management 

10.1 HRYL Player Safety Commitment – HRYL is committed to providing a safe environment for players to practice and play lacrosse.  HRYL is committed to teaching players the safe way to play lacrosse.  However, it is important to realize that lacrosse is a fast-moving game that can result in sore muscles and contact with other players, lacrosse sticks, or the ball which may result in injury.  HRYL coaches will do their best to work with players who may have an injury as best as they can.  If coaches feel a player has taken a hard hit and could have a possibility of a concussion, the HRYL policy is to immediately notify the parents and if an emergency seek medical assistance or have the player sit out the rest of the game or practice. Parents must respect the coach’s decision if the coach feels that their son or daughter has been hurt and needs to be out for the rest of a game.

10.2  Player Equipment – All players’, coaches’, and game equipment must meet US Lacrosse standards.    

10.3 Emergency Action Plan – HRYL shall have a written emergency action plan that describes how emergencies shall be handled.  All HRYL staff and coaches are required understand and follow this plan.  The HRYL Emergency Action Plan shall be reviewed annually.  (See document “HRYL Emergency Action Plan.”) 

10.4 Concussion Management Plan – HRYL shall have a written concussion management plan that describes how player concussion shall be handled.  All HRYL staff and coaches are required to understand and follow this plan.  The HRYL Concussion Management Plan shall be reviewed annually.  (See document “HRYL Concussion Management Plan”.)

10.5 Safety and Risk Management Plan – HRYL shall have a written safety and risk management plan that describes safety policies for players and coaches.  The HRYL Safety and Risk Management Plan should be publicly available and all HRYL staff and coaches are required to understand and follow this plan.


Article XI – Amendment

11.1 These By-Laws may be altered, amended, or repealed and new By-Laws may be adopted by the Board of Directors, provided that any By-Laws or amendments thereto may be altered, amended, or repealed by vote of the Board of Directors, or a new By-Law in lieu thereof may be adopted by the Board of Directors.

11.2 A quorum of four (4) members of the Board of Directors is necessary to vote on any amendments to the By-Laws.

11.3 By-Laws shall be reviewed and updated annually prior to December 1.  

Ratified: 12-02-2014

Revised: 01-02-2016
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