
 

           

TO ALL PROSPECTIVE YOUTH HOCKEY COACHES:  

 On behalf of the Connecticut Hockey Conference and its member programs, we would like to thank you for 
volunteering your time, efforts, and talents to coach in the Youth Hockey system. As all those who have given so freely of 
their time in the past, we can assure you that the coaching experience will be an extremely rewarding one, if not a little 
frustrating at times.  

 Attached you will find “Coach Application,” and “Application & Disclosure Statement” that must be completed and 
returned to your local program. This year, ALL coaches in Connecticut will be screened through a national Criminal 
Records clearing house to comply with the USA Hockey Screening policy.  A copy of this policy, as well as USA Hockey’s 
Sexual Abuse Policy and Physical Abuse Policy are attached. Also included is a copy of the “USA Hockey Coaching 
Ethics Code,” which you should read and keep for your records. 

 If you have any questions or concerns, or should contact your program’s president or Coaching Director, or you 
may contact the CHC contacts listed below. Again, thank you. 

COACH SCREENING:– Contact Kathy Ludwig, CHC Eligibility,  at 203-247-3270; 203-762-5356 or email                                                                    
kmludwig@optonline.net 

USA HOCKEY COACH CERTIFICATION– Contact Mike Powers, CHC Coaching Director,   email 
powersdm@hotmail.com  

mailto:kmludwig@optonline.net
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COACH APPLICATION 

CONNECTICUT HOCKEY CONFERENCE 

    ___________________________________________________ 
(Member Program) 

Name: ___________________________________________________________________________________________ 

Date of Birth: _______________________________________Citizenship: _____________________________________ 

Social Security Number: _____________________________________________________________________________ 

Current Addresss:__________________________________________________________________________________ 

Home Phone: ______________________________________  Email: _________________________________________ 

Work Phone: _______________________________________ Email: _________________________________________ 

Current Employer (Company, Address, Telephone Number): ________________________________________________ 

_________________________________________________________________________________________________ 

Volunteer, community, charitable and/or other non-paid experience (organization[s] name. address, telephone number &  
supervisor):_______________________________________________________________________________________ 

_________________________________________________________________________________________________ 

_________________________________________________________________________________________________ 

References: Please list at least 3 personal references - name, address and telephone number:  
________________________________________________________________________________________________  

________________________________________________________________________________________________  

________________________________________________________________________________________________  

________________________________________________________________________________________________  

Hockey/Coaching Experience: Please detail your hockey playing experience and your coaching experience (if any)  
  USA Hockey Coaching Card #________________________  Level ______________ Date Attained: ______________  

________________________________________________________________________________________________  

________________________________________________________________________________________________  

________________________________________________________________________________________________  

________________________________________________________________________________________________  

Briefly state why you would like to coach youth hockey and your philosophy on coaching (use reverse side if necessary):  
________________________________________________________________________________________________  

________________________________________________________________________________________________  

________________________________________________________________________________________________  

Signature:_______________________________________________________ Date: ____________________________ 



CONNECTICUT HOCKEY CONFERENCE 
COACH APPLICATION & DISCLOSURE STATEMENT 

CONNECTICUT HOCKEY CONFERENCE and its member programs will not authorize in any of its programs that it directly controls 
any volunteer or employee who has routine access to children (anyone under the age of majority), who refuses to consent to be 
screened by Connecticut Hockey Conference or its member programs prior to being issued acceptance/approval for routine access to 
the children who take part in Connecticut Hockey Conference or its members’ programs.  

Volunteer Application and Disclosure Agreement 
(Please Print) 

_________________________________________________________________________________________________ 
Last Name     First Name      Middle Initial  

_________________________________________________________________________________________________ 
Address        City    State  Zip Code  

_________________________________________________________________________________________________ 
Social Security Number REQUIRED       
_________________________________________________________________________________________________ 
Date of Birth REQUIRED    Home Phone     Work Phone  

_________________________________________________________________________________________________ 
Previous Address(s) if located in another state within the past 10 years  

I have read and understand that a person maybe disqualified and prohibited from serving as an employee or volunteer of Connecticut 
Hockey Conference and its member programs, if among other things, the person has:  

1. Been convicted (including crimes the record of which has been expunged and pleas of "'no contest"") of a crime of child abuse, 
sexual abuse of a minor, physical abuse, causing a child's death, neglect of a child, murder, manslaughter, felony assault or any assault 
against a minor, kidnapping, arson, criminal sexual conduct, prostitution related crimes, or controlled substance crimes;  
2. Been adjudged liable for civil penalties or damage involving sexual or physical abuse of children;  
3. Been subject to any court order involving any sexual or physical abuse of a minor, including, but not limited to domestic order or 
protection;  
4. Had their parental rights terminated;  
5. Has history with another organization (volunteer, employment, etc.) of complaints of sexual or physical abuse of minors;  
6. Resigned, been terminated or been asked to resign from a position, whether paid or un-paid, due to a complaint(s) of sexual or 
physical abuse of minors;  
7. Has a history of other behavior that indicates they may be a danger to children in Connecticut Hockey Conference and/or its 
members’ programs;  

Do any of the above apply to you?     YES_____       NO _______ 

If YES, please describe______________________________________________________________________________ 

_________________________________________________________________________________________________ 

I certify that all information given by me in this application is true and correct to the best of my knowledge. I understand that false or 
misleading statements made by me or consequential omissions of any kind in the application process are significant cause for my not 
being accepted as a volunteer/employee or for my dismissal no matter when discovered. 

I authorize Connecticut Hockey Conference and/or its member programs to investigate all information contained in this application, 
including, but not limited to a criminal records investigation.  The employers, organizations, and individuals name are authorized to give 
you any and all information regarding my employment, volunteering, character, fitness and qualifications (including opinions) that they 
have about me.  

In consideration of the evaluation of this application by Connecticut Hockey Conference and/or its member programs.  
I HEREBY WAIVE, RELEASE AND DISCHARGE Connecticut Hockey Conference, all its member programs, all employees, 
organizations and individuals, and any other persons or entities from Liability for damages and losses of whatever kind or nature, 
except liability for willful or intentional acts or punitive damages, that may result from compliance or attempts to comply with this 
authorization.  

Signature__________________________________________________ Date_________________________________ 
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USA HOCKEY SCREENING POLICY 
 
It is the policy of USA Hockey that it will not authorize or sanction in its programs that it directly controls any volunteer or 
employee who has routine access to children (anyone under the age of majority) who refuses to consent to be screened 
by USA Hockey before he/she is allowed to have routine access to children in USA Hockey’s programs. Further, it is the 
policy of USA Hockey that it will require the affiliates to adopt this policy as a condition of its affiliation with USA Hockey. 
 
A person may be disqualified and prohibited from serving as an employee or volunteer of USA Hockey if the person has: 
 
1) Been convicted (including crimes the record of which has been expunged and pleas of “no contest”) of a crime of child 
abuse, sexual abuse of a minor, physical abuse, causing a child’s death, neglect of a child, murder, manslaughter, felony 
assault, any assault against a minor, kidnapping, arson, criminal sexual conduct, prostitution related crimes or controlled 
substance crimes; 
 
2) Been adjudged liable for civil penalties or damages involving sexual or physical abuse of children; 
 
3) Been subject to any court order involving any sexual abuse or physical abuse of a minor, including but not limited to 
domestic order for protection; 
 
4) Had their parental rights terminated; 
 
5) A history with another organization (volunteer, employment, etc.) of complaints of sexual or physical abuse of minors; 
 
6) Resigned, been terminated or been asked to resign from a position, whether paid or unpaid, due to complaint(s) of 
sexual or physical abuse of minors; or  
 
7) Has a history of other behavior that indicates they may be a danger to children in USA Hockey. 

USA HOCKEY SEXUAL ABUSE POLICY 
 
It is the policy of USA Hockey that there shall be no sexual abuse of any minor participant involved in any of its sanctioned 
programs, its Training Camps, Hockey Clinics, Coaches Clinics, Referee Clinics, Regional and National Tournaments or 
other USA Hockey events by an employee, volunteer, or independent contractor. Sexual abuse of a minor participant 
occurs when an employee, volunteer or independent contractor touches a minor participant for the purpose of causing the 
sexual arousal or gratification of either the minor participant or the employee, volunteer or independent contractor. Sexual 
abuse of a minor participant also occurs when a minor player touches an employee, volunteer or independent contractor 
for the sexual arousal or sexual gratification of either the minor participant or the employee, volunteer or independent 
contractor, if the touching occurs at the request or with the consent of the employee, volunteer or independent contractor. 
 
Neither consent of the player to the sexual contact, mistake as to the participant’s age, nor the fact that the sexual contact 
did not take place at a hockey function are defenses to a complaint of sexual abuse. 
 
Upon proof of a violation of this policy, the violator will be permanently banned or suspended from USA Hockey 
sanctioned programs and/or the programs of its Affiliate Associations.  

USA HOCKEY PHYSICAL ABUSE POLICY 
 
It is the policy of USA Hockey that there shall be no physical abuse of any participant involved in any of its sanctioned 
programs, its Training Camps, Hockey Clinics, Coaches Clinics, Referee Clinics, Regional and National Tournaments or 
other USA Hockey events by any employee, volunteer or independent contractor. Physical abuse means physical contact 
with a participant that intentionally causes the participant to sustain bodily harm or personal injury. Physical abuse also 
includes physical contact with a participant that intentionally creates a threat of immediate bodily harm or personal injury. 
 
Physical abuse does not include physical contact that is reasonably designed to coach, teach or demonstrate a hockey 
skill. Permitted physical conduct may include, but is not necessarily limited to, shooting pucks at a goaltender, 
demonstrating checking and other hockey skills, and communicating with or directing participants, during the course of a 
game or practice, by touching them in a non-threatening, non-sexual manner.   
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USA HOCKEY COACHING ETHICS CODE 
USA Hockey would like to give special thanks to the United States Olympic Committee. Many of the ideas for this Coaching Ethics 
Code were drawn from the USOC Coaching Ethics Code. In particular, USA Hockey would like to thank William J. Hybl, USOC 
President; Richard D. Schultz, USOC Executive Director; and the members of the USOC Coaching Committee.  
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INTRODUCTION  
This Ethics Code is intended to provide standards of ethical conduct that can be applied by USA Hockey and its member 
organizations. Whether or not a coach has violated the Ethics Code does not by itself determine whether a contract or agreement is 
enforceable or whether other legal consequences occur. These results are based on legal rather than ethical rules. However, 
compliance with or violation of the Ethics Code may be admissible as evidence in some legal proceedings, depending on the 
circumstances.  

This Code is intended to provide both the general principles and the decision rules to cover most situations encountered by coaches. 
It has as its primary goal the welfare and protection of the individuals and groups with whom coaches work. This Code also provides 
a common set of values. It is the individual responsibility of each coach to aspire to the highest possible standards of conduct. 
Coaches should respect and protect human civil rights, and should not knowingly participate in or condone unfair discriminatory 
practices.  

GENERAL PRINCIPLES 

•  PRINCIPLE A: Competence  
Coaches strive to maintain high standards of excellence in their work. They recognize the boundaries of their particular 
competencies and the limitations of their expertise. They provide only those services and use only those techniques for 
which they are qualified by education, training or experience. In those areas in which recognized professional standards do 
not yet exist, coaches exercise careful judgment and take appropriate precautions to protect the welfare of those with whom 
they work. They maintain knowledge of relevant coaching educational information related to the services they render, and 
they recognize the need for ongoing education.  

Coaches make appropriate use of scientific, professional, technical and administrative resources.  

•  PRINCIPLE B: Integrity  
Coaches seek to promote integrity in the practice of coaching. Coaches are honest, fair and respectful of others. In 
describing or reporting their qualifications, services, products, or fees, they do not make statements that are false, 
misleading or deceptive. Coaches strive to be aware of their own belief systems, values, needs and limitations and the effect 
of these on their work. To the extent feasible they attempt to clarify, for relevant parties, the roles they are performing and to 
function appropriately in accordance with those roles. Coaches avoid improper and potentially harmful dual relationships.  
•  PRINCIPLE C: Professional Responsibility*  
Coaches uphold professional standards of conduct, clarify their professional roles and obligations, accept appropriate 
responsibility for their behavior, and adapt their methods to the needs of different athletes. Coaches consult with, refer to, or 
cooperate with other professionals and institutions to the extent needed to serve the best interest of their athletes, or other 
recipients of their services. Coaches' moral standards and conduct are personal matters to the same degree as is true for 
any other person, except when coaches' conduct may compromise their responsibilities or reduce the public's trust in 
coaching and/or coaches. Coaches are concerned about the ethical compliance of their colleagues' conduct. When 
appropriate, they consult with their colleagues in order to prevent or avoid unethical conduct.  
•  PRINCIPLE D: Respect of Participants and Dignity**  
Coaches respect the fundamental rights, dignity and worth of all participants. Coaches are aware of cultural, individual and 
role differences, including those due to age, gender, race, ethnicity, national origin, religion, sexual orientation, disability, 
language and socioeconomic status. Coaches try to eliminate the effect on their work of biases based on those factors, and 
they do not knowingly participate in or condone unfair discriminatory practices.  
•  PRINCIPLE E: Concern For Others' Welfare  
Coaches seek to contribute to the welfare of those with whom they interact. In their actions, coaches consider the welfare 
and right of their athletes and other participants. When conflicts occur among coaches' obligations or concerns, they attempt 
to resolve these conflicts and to perform their roles in a responsible fashion that avoids or minimizes harm. Coaches are 
sensitive to differences in power between themselves and others, and they do not exploit nor mislead other people during or 
after their relationships.  




