
12U & 14U PLAYER EVALUATION 5URVEY 

Player’s Name:___________________________  

Years Played:___ Survey Date:__________ Age Level: ____ 

This survey consists of two parts:  
PART # 1. Player Skills & Concepts Survey  

PART # 2. Player Leadership Survey  

PART # 1. 12U & 14U Player Skills & Concepts Survey 
Fill in a response for the questions requiring written answers and fill in the boxes using a scale of 1-5 to rank yourself as 

a player.            1 Strongly Disagree            2 Disagree           3 Undecided        4 Agree           5 Strongly Agree  

HOW ARE MY LACROSSE SKILLS & UNDERSTANDING OF THE GAME (Lacrosse IQ) 

 I know how to do basic lacrosse skills (dodge, cradle, scoop, shoot, catch, and throw). 

My favorite 3 dodges are: 1.______________2. ____________3.____________. 

Which shot is more accurate Over-Hand or Side-Arm? ________________. 

What is a Quick-Stick?_____________________________. 

 I know technical fouls (off-sides, loose ball push, push with possession, crease violation, interference, etc.)  

How many minutes served is a Personal foul? 30 seconds or 1 minute: _________. 

 I know personal fouls (slash, trip, cross-check, unsportsmanlike behavior, etc.).  

 I know groundball terminology:: (ball down, man – ball-release and box-out). 

 I know goalie terminology: (who’s hot, who’s got 2nd, hold, clear, shot, pass or check). 

I know defensive footwork & body positioning and legal stick checks. 

Name three legal stick checks you can use? 1.__________ 2._________ 3.___________. 

 I know defensive terminology: (zone, man-to-man, ride, I’ve got ball, Pick right or left,  match up, callout 

numbers and slide terminology:  (I’m hot, I’m 2nd, who’s hot, who’s 2nd). 

 I know offensive terminology: (Here’s your help, One-More, Clear, Give & Go, Pick & Roll, V-Cut, Pop-Out, 

Screen, etc.).  

What does One More mean?_________________________________ 

 I know what Man-Up is and some offensive formations/plays associated with extra man offense. 

What does find the 2 on 1 mean?_________________________________________________.  

 I know what Man-Down is and some of the formations associated with being a man down.  

Who do we leave open in Man-Down? The offensive player with the ball or the one furthest from the ball? 

_______________________________. 

 I am dedicated to being a better player and practice when I can outside of regular practices with my buddies, 

play wall-ball, attend clinics/camps, play on a summer travel team. 

Describe what extra lacrosse activities you intend to do? ________________________________ 

“My Player Skills & Concepts Survey. This self-evaluation measures a player’s grasp of basic skills, rules and lacrosse IQ. 

To compute your personal lacrosse skill and concepts score, add your ratings (1-5) for the first 10 questions and give 3 

points for each of the (13) correct fill in question answers.  

12–54 = A beginning or inexperienced player  

55–62 = Solid player  

63–80 = Very knowledgeable player  

 

TOTAL PLAYER SKILL DEVELOPMENT & LACROSSE IQ SCORE:_________ 



PART # 2.  12U & 14U Player Leadership Survey 
Using a scale of one to five, rank yourself as a leader on the following questions  

1 Strongly Disagree 2 Disagree 3 Undecided 4 Agree 5 Strongly Agree 

HOW I SEE MYSELF AS A LEADER WITH CHARACTER 

 I am one of the hardest workers on the team. 

 I care deeply about the team’s success. 

 I am a competitive person who strives to win.  

 I have confidence in myself as a person and my ability to be a leader. 

 I perform in pressure situations. 

 I bounce back quickly following mistakes and losses. 

 I stay calm and composed in pressure situations.  

 I stay focused when faced with distractions, obstacles, and adversity.  

 I keep my anger and frustration under control.  

Are you a good leader if you complain about making a mistake or a bad call? Y or N (circle one) 

 I constantly do the right thing on and off the field.  

If your teammates started breaking things in a locker room after a loss. Would you try and stop them? Y or N 

(circle one) 

 I am honest and trustworthy.  

 I treat teammates, coaches and others with respect.  

Having character means, doing the right thing? Y or  N (circle one) 

HOW I SEE MY TEAMMATES AS A LEADER 

 I take the time out to listen to teammates when they need help.  

 I regularly encourage my teammates to do their best. 

 I regularly compliment my teammates when they succeed. 

 I communicate optimism and hope when the team is struggling.  

 I know what to say to teammates when they are struggling.  

Which of these is an example of cheering up a teammate: a or b. (circle one) 

a) Cheer up there’s no hope! 

b) Keep trying the game is not over yet! 

 I am a team player who seeks to unify the team. 

SPORTSMANSHIP 

 I am familiar with the traditions of sportsmanship in lacrosse listed below; 

 The cheer “Rae Rah” followed by the opponents name and thank you fans is shouted out in a huddle after the 

game. 

 Officials are referred to as “Mr. Official” and shown respect by players, coaches and fans for the job they do. 

 We shake our opponent’s and official’s hands after the game and tell them “Good Game”.  

 We compliment a good play by our teammates and even our opponents. 

 We don’t rub it in our opponents faces when we win and don’t act like sore losers when we lose. 

 We don’t disrespect or talk back to coaches, officials, teammates and opponents. 

 When we make a mistake we don’t curse and let it get to us. We move on and keep playing. 

 Lastly, we don’t fight (punch or shovel an opponent). Cool heads must always prevail and just walk away. 

After the game, we shake hands with the other team. Why?___________________________________. 

What are two examples of bad sportsmanship? ___________________________________________________. 



US Lacrosse MN Chapter founder, Mark Hellenack said - My old college coach, Hawley Waterman, used to say “Make a Friend’ 

before the hand shaking after each game. What he meant by that is treat your opponents like friends. You never know when you 

might run into them out-side of lacrosse like at a job interview, sales call or as he put it ‘they might also have a really beautiful 

sister you want to dates”. Lacrosse is a small community and we are all part of it, so don’t burn any bridges by being a bad sport. 

ACCOUNTABILITY FOR ME AND TEAM  

 I hold teammates accountable for following team rules and standards. 

 I constructively confront teammates when necessary.  

 I am willing to address and minimize conflicts between teammates. 

 I am firm, fair, and direct when dealing with conflicts and problems. 

IMPORTANT: Remember this is just an evaluation and shows where there is opportunity for growth as a leader. 

TOTAL LEADERSHIP SCORE:_________  

 

The total for the “Leadership Survey” section should at least be 65 or higher. Anything 54 and below you are not 

successfully leading enough to earn the respect of your teammates. The closer the score is to 60, the more you are 

capable of leading. This self-evaluation measures critical areas you need to have to be an effective leader. To compute 

your personal leader score, add your ratings (1-5) for the first 18 questions and give 3 points for the correct answers to 

the two fill in questions. 12–54 = Not a great leader yet,   55–62 = Solid potential leader,    63–96 = Great Leader. 

 


