

Double-Goal CoachTM Job Description


Coaches Job Description
The Topsail Youth Lacrosse Association is dedicated to bringing the sport and spirit of lacrosse into the lives of the youth in our community. We are a learning club; while recognizing that the desire to succeed through winning games is an important part of everyone's experience and players’ morale, the principles of fairness, encouragement and personal player development are highly valued. Participation, good faith effort, and love of the game can carry a team far down the road to the winner's circle and teach our youth at the same time that life is more than a final game score, and that success involves who we are, and the personal standards that we live by.
	
As a coach, you are the most important person in our organization. You are on the front lines, interacting with our players directly and modeling the values that will develop them into a team, and instill the values of sportsmanship.  We are committed to the principles of Positive Coaching. We expect our coaches to be “Double- Goal Coaches” who want to win and help players learn “life lessons” and positive character traits from sports. 
To support these principles, our coaches will need to model these values and ensure the players do as well. Each TYLA team will have a staff of at least two (2) coaches. The coaches will be responsible for identifying a Team Manager from the parents and volunteers assisting their team. 

In order to assist our coaches in maximizing their ability to develop their players, maintain positive relationships with players and TYLA families, and develop successful teams, TYLA has established general guidelines and policies to standardize our approach to team management, player discipline, and a code of conduct for all league participants to include coaches, players and parents. Success in this regard will depend upon the good faith efforts of our coaches to make these policies a part of their team management strategy:

Coaches shall agree to abide by the following code of conduct:

1. Refrain from use of foul language around players and at all TYLA events;
2. Refrain from the use of tobacco or alcohol on school property or at any time in the vicinity of players;
3. Safeguard the health, well being and self esteem of our players, and seek to nurture both athletic skill and player self-esteem; 
4. Maintain open lines of communication with parents, players and the BOD;
5. Respond to player or parent contacts communicating a concern, question or issue within 36 hours of the initial contact;
6. Notify the BOD of any serious injury, complaint, or issue promptly


Coaches shall agree to abide by TYLA policies regarding player attendance and game playing time:

1. Attendance will be taken at each practice;
2. Players not in attendance for three consecutive practices prior to a game shall not take the field as part of the starting lineup in that game;
3. All players shall have an opportunity to take the field in each game and make a substantive contribution;
4. Coaches shall make an effort to ensure each player receives positive and constructive feedback over the course of the season as appropriate.

Coaches shall agree to abide by and enforce TYLA policies regarding standards for player conduct and consequential discipline:

1. Acknowledge outstanding sportsmanship on- and off the field with positive reinforcement;
2. Clearly communicate to both players and parents behaviors that honor the game, and those that do not;
3. Communicate to players and parents the consequences of unsportsmanlike conduct to include benching any players that:
· Use foul language aimed at a teammate, official, coach or opposing team player;
· Destroy or deface team equipment, personal equipment, or field facilities in an aggressive display of temper;
· Exhibit disrespectful conduct aimed at adult coaches, volunteers, field staff or parents (including their own) in the vicinity of the team bench
4. Coaches should also reinforce to players that they will be dismissed from the team under the following circumstances:
· They use aggressive physical force on a teammate, official, coach or opposing team player (like throwing a punch or kick intended to inflict serious injury)
· They are engaged in any criminal activity
· If their behavior is egregious and threatens the stability of the team, or is damaging to any other player, coach or teammate.


At the end of the season we will survey your players and their parents to give you feedback on how you did at implementing Positive Coaching principles during the season. We will gladly share the results with you as we work together in making TYLA a stronger and more effective organization in bringing lacrosse to the youth of our community. 

We value our coaches, and are extremely appreciative of your time and dedication toward the sport of lacrosse, and the youth of our community.

Thank you for all your time and effort!
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